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The breadth of opportunities and amount of support 

make our post-military program unique. We take the 

time to get to know you, understand your skills and 

your career goals before placing you in a role. In 

September, we offer insight evenings to help you 

learn more about the firm, understand the 

opportunities available and discover how you can 

make a meaningful contribution across our 

organization.

We hire veterans of all backgrounds, ranks and 

experiences for roles across the firm, including 

project management, risk, compliance, finance, 

operations, technology and business management. 

You’ll make an impact on our business from the 

beginning by helping us solve real business 

challenges and taking responsibility for projects from 

beginning to end. 

Programme Overview

✓ 6 month paid placement

✓ February – July

✓ 1 week orientation including 

professional & personal skills 

training, networking, business 

overviews etc.

✓ Ongoing training and development 

sessions

✓ Assigned buddy & mentor

✓ Programme runs in Bournemouth, 

London, Edinburgh, Glasgow & 

Dublin

✓ Support from wider VETS network

Pursue your post-military career with a company that aligns with your values – determination, 

dedication and service. We’ll help you build your product and industry knowledge, make 

connections across the firm and gain real-world experience that will help you take your 

career in any direction.

J.P. Morgan Military Transition Programme Dublin

Did you know?
In 2015, J.P. Morgan was the first U.S. Investment Bank to sign the British Armed Forces 

Corporate Covenant and has received a Gold Employer Recognition Award from the Ministry of 

Defence.
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What You’ll Do

Your day-to-day varies with the job. You’ll work with your 

manager to outline clear goals, accomplish projects and 

acquire new skills that you can showcase as you look for a 

full-time role. You’ll network with leaders across the 

organization and determine where your skills will be best 

applied. We’re looking for those who can help us maintain 

our commitment to diversity, innovation and service.

Who we’re looking for

We’re looking for our next group of leaders who are 

focused on results, work well under pressure and can 

adapt to new environments. You should be capable, have 

integrity and a client-focused mentality. We’re looking for 

those with sound judgement, discipline, motivation and 

who are self-starters who learn quickly. We’re looking for 

those with excellent problem-solving and communication 

skills, who collaborate and work well with a team. You 

should be comfortable talking to anyone in the organization 

and flexible enough to take on new assignments and learn 

new terminology.

To find out more & register for our insight event on 9 September 2020 please email 

military.veterans.affairs@jpmorgan.com

Eligibility Criteria

✓ Been in the Irish Defence 

Forces for at least 3 years

✓ Have been out of the Irish 

Defence Forces for no more 

than 2 years by February 

2021

✓ Have the right to work in the 

Republic of Ireland

✓ Be available to work full-time 

from February 2021

❖ Our programme is open to 

service leavers from all ranks 

and services


