Newsletter

Would You Believe

Your Association has just joined the dotcom age -
www.larco.info  Please see the special article on the
subject, with our thanks to Col Dorca Lee. And our Hon,
Secretary, Lt Col Ken Kelly, has an email
kayieekay @eircom.net

As usual, at this time of the year, we remind our members
of our Annual General Meeting (see Notice and Agenda).
We encourage members to attend and avail of the
opportunity to meet former colleagues, support your
Association, partake of the “free lunch™ and generally
enjoy the day out.

We are pleased to report that ARCO is going from
strength to strength. Our membership stood at 620 on
29/2/05, i.e. at the end of the financial year. We welcomed
aboard 51 new members during that year, but, with regret,
we lost members through deaths and resignations,

Your Executive Committee is constantly striving to come
up with new initiatives for the benefit of members. We
can report progress on the Website, a presentation Sword
for the best Air Corps Cadet and Golf sponsorship
through trophies to Command/Brigade officer golfing
societies, Initiatives taken in previous years are still going
strong, for example, twice yearly Newsleuers, the yearly
contribution to the Officers A/C of DFBF, An Claoimh
Gaisciochta, the Fleet Review Telescope, computerisation
of membership rolls, affiliation to the National Federation
of Pensioners’ Associations, linkage to DF PSS, new look
final A/C's, ARCO sympathy card, etc,

There is much more to be done, particularly in areas such
as spouses of deceased members, and also building up ties
with various Government Departments, RACO and other
relevant bodies, so that the views and concerns of
members can be addressed, whether they be on pensions,
health, taxation, welfare or other areas of interest. We are
also always on the look out for new Committee members
to take on work beneficial to our members and to the
Association as a whole,

It is only fitting at this time of year that special tribute be
paid to the members of the current Executive Committee
who have given freely of their time to keep the
Association going forward.

Cumann na nlar Ofigeach Comisianca

Association of Retired Commissioned Officers
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NOTICE TO MEMBERS

The 11th Annual General Meeting

of

the Association of Retired Commissioned Officers

will be held in the

Auditorium, 2nd Eastern Brigade Headquarters,

Cathal Brugha Barrracks, Rathmines, Dublin 6
on

Saturday, 8th October 2005 at 1130 hrs.

AGENDA

.  Opening address by President, ARCO

2. Minutes of 10th Annual General Meeting - 9/10/04.
3. President’s Report.

4. Report of the Hon Secretary.

5.  Report of the Hon Treasurer to include audited A/Cs,
6.  Report of Hon Membership Secretary

7. Elections to Executive Commuitiee

8.  Appointment of Auditors

9. Any other business

Ken Kelly, Lt Col Ailleacht
Hon Secretary, Dawros
ARCO. Tourlestrane,
9/9/035 Co. Sligo

Tel: (071} 918 1019
E Mail: kayteekay @eircom.net

AGM JOINING INSTRUCTIONS

As usual, coffee will be available in the Officers
Mess from 1030 hrs onwards. A light lunch will be
served after the meeting. Those wishing to avail of
the lunch are asked to notify the Hon Secretary, Lt
Col Ken Kelly on or before Tuesday, 4/10/05. He will
also take apologies from those who cannot attend and
which he will read out at the meeting. Please bring ID
for entry to the Barracks.
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Graduation & Commissioning
of 80th Cadet Class

ARCO Award to Top Cadet

In 1985, the Military College was recognised as a Designated
Institution by the National Council for Education Awards, and
since 1990, all Cadets have been awarded the National Diploma
in Military Studies on successful completion of their stuches,
Further progress can now be reported. From this year, all
Cadets will now be conferred with a BA Degree in Leadership,
Management and Defence Studies.

The Conferring Ceremony took place on the morning of 4/7/05
and in the afternoon, the Minister for Defence, Mr Willie
O'Dea, TD, presented the 49 Cadets of the 80th Class with their
Commissions. As usual, the highlight of the occasion for
ARCO was the presentation of our award, An Claoimh
Gaisciochta, to the Cadet who achieved first place in the Class.
The recipient this year was 2/Lt John Murphy and the
presentation was made by the President of ARCO, Col John
Ryan.

/Lt Murphy is from Portmagee, Co Kerry, and prior (o the
award of Cadetship had completed a two year Diploma Course
in Mechanical Engineering. He hopes to continue that at
Degree level. His first posting is to the 4th Infantry Battalion.
We wish him every success in his career in the Defence Forces.

Pensions Matters

Increases due

By now, our members should have received the 1.5% increase
due under “Sustaining Progress™ and the final instalment due
from the Benchmarking. We can look forward to further
increases under “Sustaining Progress”™ as follows:-

1.5% from 1/12/2005 2.5% from 1/06/2006

The current National Agreement “Sustaining Progress™ is due
to end for the private sector at the end of this year, and for the

public sector, in the middle of next year. Discussions are
underway already on a new agreement.

Pay and Pension Rates

Current pay and pension rates for “Class C” officers from
1/06/2005 are included in this Newsletter, to help keep our
members informed of pay/pension developments.

“Class C" represents those on modified PRSI Class C Social
Welfare contributions of 2.99, the Class our members were in
when serving. However, for information, all new entrants since
6/04/1995 are insurable for full PRSI Class A benefits and
contribute  at 6%. In addition, their superannuation
arrangements are subject to integration with the Social Welfare
system and are also fully contributory, i.e. they pay 3% towards
their pension and I'Iz % towards the Spouses and Children
scheme. Their pay is, however, 5% higher than their “Class C”
colleagues.

Review Body on Higher Remuneration in the Public Sector
We had articles in our two previous Newsletters on this Review
Body. Since our last report, the Government re-activated the
Body and asked it to carry out a general review of the levels of
remuneration of the top public service posts (in our case,
officers of General rank) and to report in the second half of
2007. An Interim Report was also called for, if the Body found
that remuneration had fallen seriously out of line,

The Review Body issued its Interim Report (No 40) on
27/06/2005 and recommended a 7!/ % increase across the
board, which the Government accepted and agreed to pay one
half from 1/07/2005 and the balance from 1/01/2006. The
revised rate as from the latter date will be:- Chief of Staft -
€175,294, Maj Gen - €119,199, Brig Gen - €108,681. The
1.5% due under “Sustaining Progress” from 1/12/2005 should
be added in. ARCO has kept its General officer members
informed of these developments.

O interest to all our members, however, is that the Review
Body commented on the fact that many of those coming within
its remit did not contribute to their pensions, (civil servants and
defence forces, in the main). It considered the value of pensions
to be a critical factor in any comparison with the rates of pay in
the private sector and intended to investigate the issue further.
According to recent newspaper reports, it was the Department
of Finance that raised this matter with the Review Body and
also asked it to co-operate with the forthcoming Benchmarking
Body on a number of matters, including the value of benefits
such as pensions. Needless to say, this will now have
implications for all serving officers and not just Generals,

ARCO's remit is to its own members, whose pensions and any
increases arising, are outside the remit of both these Bodies.
Clearly, however, any changes in pension arrangements, such
as those now envisaged, would also affect them. It is early days
yet, but the sitation will be monitored and contact with RACO
and public sector retired associations will be maintained and
our members will be kept informed of developments,
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Pensions — Rate 2 and Rate 3 Officers i.e, Special Service Officers

A specific Table is not published by the Department for these Officers. Instead. the
following quote from a Memo on pensions. prepared by the Department and
distributed at pre-retirement courses. etc. should sutfice:-

~ Certain officers such as medical officers. dental officers. engineer officers and pilots
are categorised as special service officers for superannuation purposes and quality for
o, additions to the standard rates of basic pension. Medical and dental officers quadity
for a 20% addition while other special service officers qualify for an addition of 10%.
Thev all qualify for the same additions to pension in respect of MSA and (where
applicable ) LSI’s as those payable to other officers. In the case of special service
officers promoted to their retiring rank on or after 1 January 1986. pension may
not exceed 50% of the ageregate of the officer’s actual regimental or consolidated
pav. plus flying pav or additional pay if held for at least 5 years immediately
preceding retirement.

If more favourable to a special service officer. pension is computed on the basis of

| /80th of actual regimental or consolidated pay plus MSA. flying pay or additional
pav if held for the required 5 years at retirement date and L5I(s] (as apTu'ﬂprim'.: ). for
each complete vear of service subject to a maximum pension of 40/80™ afier 40
vears” service. In practice. this option is unlikely to be more favourable except in the
case of an officer who has close to 40 vears™ service, It is not necessary to make
application: the more favourable method of calculation will be automatically applied.
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Under the EU Flag

For the first ume the Defence Forces are deployed overseas on an
European Union peacekeeping mission. The contingent of 54 all
ranks was assigned to EUFOR in Bosnia and Herzegovina (BiH)
last year, when the previous NATO lead mission (SFOR) was
stood down.

EUFOR is only the second EU mission. The first mission,
Operation Concordia, in the Former Yugoslavian Republic of
Macedonia, was not a UN approved mission, as Security Council
Permanent Member, China, withheld its approval due to
Macedonian recognition of Taiwan. As a result, Ireland, with its
triple lock policy, was unable to participate.

The EUFOR mission, code named Operation Althea, has an initial
strength of 7,500 personnel, mostly deployed in three
Multinational Task Forces (MNTF) lead by France, Finland and
the UK. The Irish contingent is assigned to the Finnish MNTF in
the North.

EUFOR’'s mission is to maintain a secure environment for the
implementation of the Dayton/Paris Peace Agreements, and to
support BiH's progress towards European integration. The
objective is o support the emergence of “a stable, viable, peaceful
and multi-ethnic BiH, cooperating with its neighbours and on
track for EU membership”.

EUFOR is backed by “over the horizon reserve” made up of units
on call in Germany, Italy, Netherlands and the UK.

The Irish Contingent, initially under the command of Lt Col Paul
Allen, and now commanded by Lt Col George Kerton, is made up
of HQ staff, a Military Police unit, joint military affairs
verification teams, National Support Element.

The Irish involved in

Contingent  is verifying the

decommissioning of weapons and military equipment, as part of

the agreement to reduce ethnic forces from 60,004 troops to a
small professional army of 12, 000. This work involves
monitoring weapons and storage sites of the opposing armies,
monitoring the movement and training of troops on both sides and
keeping track on mine clearing operations.

Ireland has the lead nation role for the multinational Military
Police Platoon policing the Finnish MNTE. The Irish MF unit
commander is also Provost Marshal of the Finmsh MNTE. The
Platoon consists of 12 Irish MPs, and MPs from Belgium,
Finland, Poland, Greece and Latvia. The Irish are ideally suited
for the role of MP lead nation following their previous expernence
as lead nation with the SFOR MP Company in Sarajevo.

The mission is set to continue at least for the next twelve months.
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DF Benevolent Fund Concert

This annual concert in aid of the 2nd Eastern Brigade’s
fund to provide relief in cases of necessity or distress in
the case of former NCOs and soldiers and their
dependants in the eastern area, will be held in the
MNational Concert Hall, Dublin, on Saturday, 22nd
October 2005. The programme will consist of bands of
the Defence Forces School of Music and guest artist,
David Martin, tenor.

Officers A/C, DF Benevolent Fund

Staying with the subject, ARCO Executive Committee
has again agreed its annual donation of €1,000.00 to the
Officers A/C, DF Benevolent Fund, to be used solely for
the benefit of former officers and their dependants,

Free Passports for the over 65’s

In Budget 2004, the cost of a 10 year passport for the over
65's was reduced to €25.00 The Minster has now
announced that from 1/8/03 they will be entitled to a free
|10 year passport. Good news for the over 65's and
something to look forward to by all others,

Entitlements for the Over Sixties

This booklet explains clearly the various cash payments,
benefits and other services available to people over the
age of 60. Published in May 20035, and available free from
your local Citizens Information Centre,

Stroke Prevention - avoiding a first or second stroke
With more than 30,000 Irish people living with disability
from stroke and 2000 deaths each year caused by stroke,
this free leaflet is issued by the Volunteer Stroke Scheme,
249 Crumlin Road, Dublin 12, Tel: (01) 4559036. Send
stamped 60c, addressed A4 size envelope for copy.

What goes on under your bonnet

Did you know that a recent survey of men over 40 years
of age, found that 52% were unable to identify any of the
symptoms of prostate cancer. This free leaflet on the
subject is available from the Irish Cancer Society, Tel:
1 800-200700.

Your property - passing it on

What you need to know about making a Will. A foreword
states that less than half of Irish adults have made a Will.
The booklet boasts a “Plain English™ symbol and contains
a useful check list. Avaiulable free from Irish Life and
Permanent, Lr Abbey Street, Dublin 1, Tel: (01) 7041010,



Your Good Health

FALLS
By Col Joe Laftan

It is estimated that about 2000 people in Ireland require hospital
treatment each vear due to falls and very many of them are
elderly. There 15 an increase of risk with age, and the injuries
tend to be more serious. Recovery is not always complete, and
there may be loss of mobility, and even of the ability to live
independently. About one out of wen falls is likely o cause
serious injury. Hip fractures are especially dangerous and up to
200 of such patients are likely to die in the following year.

The hazards which cause these falls are numerous, including
current chronic conditions, low body weight, sedentary
lifestyle, poor eyesight and confusion caused by medication
e.z. sedatives, and anti-depressants. External causes include
slippery or uneven floors, loose rugs or bedside mats on the
floor, and poor lighting.

A lot can be done to reduce the incidence and the severity of
falls. Exercises to restore muscle power and agility may be
indicated for the very ald who may have become sedentary or
housebound. For those who have to get up during the night it is
useful to keep on a low level light. Consider the extra safety of
a second handrail on the stairs. Those who live alone will
benefit by wearing a personal pendant alarm, which can be used
to summon help in an emergency. In this situation a designated
person can be summoned to offer help, but it should be
remembered that if the door of the house is bolted on the inside,
the helper may not be able to get in. Even when no injury
ensues in the falls of elderly people, the fear of falling may
diminish or resirict their lifestyle.

Lastly, a thought for those of mature age who still have to face
their declining years. If your home does not have a downstairs
toilet or bathroom, consider installing such for the comfort and
ease they will provide, and the reduction of falls on staircases.

ARCO WEBSITE

The ARCO website 15 up and running and can be accessed
at www.iarco.info. The site, consisting of eight pages, has
been designed, and is hosted, by the award winning
company Cedartreeireland. It provides information on the
Association, including background history, objectives and
activities. The latest news section should be useful to
members, including information on items of interest such
as retirement, presentations, etc.

The site has links also to a number of other sites which
may be of interest to our members, including the
Department of Defence, the Defence Forces, IUNVA,
ONE & W, Lebanon Veterans, RACO etc.

The Executive Committee can be contacted via the
website, ARCO has also been registered with the main
search engines, Yahoo, GOOGLE, etc, which will
facilitate finding us on the www!

The Fleet Review Telescope

In our last Issue we had an article and photograph on An
Claoimh Gaisciochta and we will now feature the Fleet
Review Telescope, the ARCO Award to the Naval Service
Cadet who achieves first place in his or her Class. It was
first presented on 2/9/02 at the Commissioning of the 40th
NS Cadet Class. It is a perpetual award but the best cadet
receives a personal pocket telescope as a memento of the
accasion.

When selecting a suitable Award, it was necessary to bear
in mind that two separate Branches of the NS, ie. the
Executive and the Engineering, were equally eligible. A
Naval Telescope was considered most appropriate, being
relevant to both Branches.

The history of the Naval Telescope goes back centuries to
when Naval officers relied heavily on the Telescope to
pick up and identify other vessels at sea. With the advent
of modern technology, the Naval Telescope became
redundant from an operational standpoint. However, the
tradition has been retained and it is now part of the official
insignia of the Officer of the Day on board ship in
harbour. It is very much part of the ceremonial attached to
the piping on board and ashore and other forms of salutes
to VIPs and other dignitaries visiting ship.

The Award itself takes the form of a traditional brass
telescope, It is highly functional, magnifying 25 times,
with a large object lens of 43mm. Focusing is by finger-
tip twist control from about 40 metres to infinity. Barrel
length is 39 inches, fully extended. The tripod has
sheesham (a renewable hardwood) legs, protected with a
dark stain and chunky brass fittings. Its height adjusts
from about 3 feet 6 inches to 6 feet.

In years gone by, grand clifftop and beach homes would
have been considered incomplete without an impressive
brass telescope on the balcony. It is only fitting therefore,
that the Fleet Review Telescope resides in the N5 Cadet
Mess, with the names of the recipients inscribed.



Pensionability of the Military Service Allowance (MSA)
for those retired pre- 1/8/90

In our last Issue, we said that we would give our members
an update on the M5SA pensionability. We can only report
that the 1ssue is stull with us and can give no indication as to
when, or indeed if ever, it will be resolved in our favour.
Whilst the numbers involved are declining, nevertheless,
there are still some 4,000 pensioners, all ranks, including
widows, who must stll feel very aggrieved not to be
receiving the MSA pensionability in their pensions.

ARCO was not in being in 199] when the decision was
made to confine the pensionability of the MSA to those who
were serving on [/8/9). No pensioner was consulted or
involved, in any way, with this and neither was any notice
given of the intention to make such a decision. The
circumstances surrounding that decision and the procedures
used have never been published or clanfied. However, when
ARCO was formed in 1993, 1t took up the issue as a priorily.

It was the Gleeson Comission that first found MSA to be an
integral part of military remuneration and that it and
regimental pay combined, made up what in other
employments would be seen as the standard weekly or
monthly pay. Based on that finding, it recommended that it
be made pensionable. Those on pension at the time had the
expectation, based on the finding of what the MSA was and
with the parity principle in pension matters applying, that
they would benefit. This was not to be, The Department held
the view that the MSA was a separate allowance within the
military remuneration structure and that the scope of the
Gleeson Commission recommendation was confined to
personnel retiring on or after L8/, the date following the
date of the Gleeson Report.

[nitially, ARCO brought its concerns to the many Ministers
for Detence who held that portfolio in the ninties. In 1996,
it made a submission to the recently established
Commission on Public Service Pensions, who, after an
inordinate length of time, during which no claims on
pension matters could be processed, finally published its
Report in 2001, turning down our case. It found that the cost
of any change in policy in this matter would be substantial,
In addition, a change in policy could possibly exiend 1o
other pensioner groups with similar claims for pension
increases. In other words, in our view, our case was not
treated on 1ts merits, but on cost! We appealed this in 2002
to the Minister for Finance, by way of a comprehensive
rebuttal of the Commission’s arzuments, but got nowhere.

Also in 2001, the Review Body on Higher Remuneration in
the Public Sector reinforced our case. In s Report, it
referred to the various criteria underlining its pay
recommendations for those within its remit, {in our case,
officers of Geperal rank), 1e. the need for equity and
tairness and the relevance of internal relativities. In armving
at 1ts recommendation for a new rate of pay in the case of
Brig General, it noted that all officers below that rank were
in receipt of the MSA. Whilst it did not consider that the
MSA was appropriate to the General ranks, it did accept that
it was relevant in considering the appropriate differential

between the rank of Brig General and Colonel, 1.e. the next
rank below, and had regard to that in its recommendation.
We hold the view that, based on the pension parity principle,
all retired Brig Generals, irrespective of when they retired,
and in particular, those who retired pre 1/8/90, now benefit
in their pensions from the MSA, when all other pre 1/8/90
pensioners do not. We hold the view that there is now a case
of explicit discrimination. All this was put to the
Department at the ime, but to no avail,

We have also drawn support from the Benchmarking Body
of 2002 It its Report, it deemed that the MSA was part of
basic pay and treated it as such in arriving at ils
recommendations, i.e. it benchmarked the MSA, and
recommended percentage increases exactly similar to the
pay increases recommended for each rank benchmarked, Tt
stated that it did this exceptionally and left all other
allowances across the public sector to be dealt with in line
with C&A procedures.

All three independent Reports lend support to our view that
the MSA 15, in effect, pay, and that therefore, on the pension
parity principle, all pensioners, irrespective of when they
retired, should benefit, as they benefit when there are pay
Increases.

In 2003, legislation establishing a Pensions Ombudsman
came in effect. As he can only deal with an individual, one
of our members put the MSA pensionability complaint to
him, in January 2004. Imially, he turned down the
complaint because he found that the Pension Scheme was
being administered in accordance with its Rules, which did
not provide for the pensionability of the MSA for those who
had retired prior to 1/8/90 and his remit did not extend to
allowing him to alter those Rules! The narrow confines of
his remit were well known in advance and, as it was felt that
he had missed the point of the complaint, i.e. the pay and the
parity aspect, he agreed, following a lengthy meeting and
more correspondence, to re-open the case.

Unfortunately, the matter came to an unexpected end in June
of this year, i.e. 1Y/, years after the initial submission, when
he concluded that the discretion he had, did not extend to
investigating complaints about acts which took place before
1996, As the MSA pensionability took place in [991, he
regretted that he was unable to make a determination on the
complaint. The six-year limitation is in the Act, but had
been well covered in the submission and at the meeting, so
the outcome was unexpected. His conclusion was all the
more surprising in that the circumstances giving rise to the
1991 decision, confining the pensionability to those serving
at the time, constituted part of the complaint.

S50, we are back to the positon where we have no
independent person or mechanism available to help resolve
this long-running pension complaint. The matter remains
open and that cohort of 4,000 pre-1990 pensioners and
widows, many of whom are on low pension, must await
another day.




Sport for All

has got off to a flying start. Your
&ee decided n:r:a:nl:l}f to present a
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mntmue thvmr ﬁz«nf.mlmn with their ]i:-c:al society and
keep up tt their golfing activities in retired life, for their own
well bein Fm ting close ties between the retired and
serx:“'mg% fricers :n a practical way, was also a factor in
the 1mu§{| EED itself will benefit, hopefully, through
the pub tt:p%;%mmt-.:d
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The fi pTEEthtI{}n was made on 13/7/2005 in the
Officers Mess; Costume Bks, on the occasion of the
annudﬁ%emd s Prize Day of the Western Brigade
Army’ @ﬂt.ﬂg Golfing Society. The trophy, a 5u1t:1l:rly
&nuravﬁékperpetudl Cup, was presented by the President
of A to Eﬁe winner, of the Presidents Prize, Comdt
Paddﬁ}ﬂi;rﬁﬁf@ﬁ Reninore Bks, Galway.
The Competition itself was held on the Glasson Galf
Course over 18 holes, with an entry of 40, including 8
retired officers. (For the record, the GOC, Brig Gen
Freddie Swords, got a hole in one on the 11th ).
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The Presidenr of ARCO, Col John Ryan preaq:n}é%ﬂha .—’lR'I"_"G Cup
o Comedr Paddy Murphy with Gen Ff't't'.l'-tfﬂf E'ufrg?s L 'l'fm' .'l:'en

Kellv and Comdr Niall Dowling. i -,_
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The presentation and the dinner fﬂitqmﬂg, ‘vgaa i {most
enjoyable affair, with our thanks to thu% ety Pi sident,
Gen Swords, to the Captain, Comdt Ni 1 f‘ﬁ'lgﬁg and 1o
all the members, for the warm Wﬂlcnm m%ﬁﬁapllﬂhl}'
given to the ARCO President and to the l‘-gﬁﬁjﬁ@'rctary Lt
Col Ken Kelly. N
Another perpetual Cup has been pug;hasa%‘ for the
Southern Command Officers Golfing Saciety for
presentation later this year to their “Gnlfﬁ?‘ ﬂf@& Year”.
Discussions are ongoing in I‘f-.'t].-.itmll to hph)%ﬁ;ﬁar the
East and Curragh Societies and w'e expgg\%a factory
oulcome Soon, i £
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Personal Column

Lt Col Ken Kelly

We are delighted to inform our members that Ken has
taken up the vacant post of Hon Secretary, ARCO. We
extend our thanks to him. He is keeping himself busy in
retired life, being also Chairman of the newly
established Badminton Club in Tubbercurry. It is good
to see that the tradition of voluntary work is alive and
well.

UN Observer Group in Lebanon

Our congratulations to Col Dick Heaslip on his recent
MA in International Relations from DCU. Of particular
interest to us is his current research to produce an
article for publication on the United Nations Observer
Crroup Lebanon (UNOGIL), 1958, the first UN
Mission in which the Defence Forces participated. Of
the original magnificent fifty, there are a number of us
still capable of observing things, or just about! ... Any
openings? ... Colm Cox, Jim Croke, Pat Dixon, Des
Duff. Jim Fagan, Tom Furlong, Rory Henderson, Jim
Maoran, Fergus O Connell, Bill O'Flynn, Ted Russell,
John Ryan, Ted Sheehy and Noel Sloan. We look
forward to the article.

Col Dorca Lee

Our best wishes to Dorca who is now in Niger as a
progranune manager with GOAL. A volunteer, who
answered the call, he will, no doubt, make a significant
contribution to the international effort underway in the
country to alleviate hunger and suffering.
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