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Job Opening

 
Job Title: SENIOR SECURITY SECTOR REFORM OFFICER, P5

Department/ Office: Field Missions

Duty Station: Field Locations

Posting Period: 23 December 2013-22 January 2014

Job Opening number: 13-ROL-FMADFS-32245-P-Field Locations (M)

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Apply NowEmail to Friend

 Org. Setting and Reporting

 

These positions are located in United Nations (UN) Peace Operations. The Senior Security Sector

Reform (SSR) Officer reports to the Principal or Director, SSR, or in the absence of such a position, to

the Special Representative of the Secretary-General (SRSG) or the Principal Deputy SRSG. The focus

of these positions is on the provision of strategic advice in support of nationally owned SSR efforts and

the overall leadership and management of an SSR capacity. In some cases the incumbent may head

the SSR component of a mission or deputize in all respects for the Principal SSR capacity or

equivalent.

 

Responsibilities

 

Within delegated authority, the Senior SSR Officer will be responsible for the following duties.  (These

duties are generic and may not be carried out by all Senior SSR Officers):  

• Provides strategic and technical advice to both national stakeholders and Mission/UNCT leadership

on security sector-wide issues, with special emphasis on civilian oversight, management and

coordination.

• Provides advice and guidance on issues concerned with building political will and fostering national

ownership. 

• Serves as spokesperson on a diverse range of SSR activities and issues; develops and maintains

relations with high level government officials, local leaders and other key players; and actively

promotes coordination and communication between international and national partners. 

• Leads large, highly complex programmes/projects, field missions, etc., including provision of

guidance to government officials and other parties and drafting mission summaries; identifies

problems and issues to be assessed and initiates corrective actions; liaises with relevant parties;

ensures follow-up actions. 

• Assists national efforts to mobilize and coordinate international assistance to security sector

initiatives. 

• Leads the delivery of coherent ‘one-UN’ support of national SSR efforts, together with all relevant

Mission/UNCT interlocutors, including coordination of Mission-UNCT assistance. This should include

initiating and subsequently chairing monthly Mission-UNCT SSR Working Group meetings.

• Leads and supervises the organization of meetings, seminars, and other events on substantive

issues; manages the substantive preparation and organization of such events

• Supports senior management on SSR policy, and on the design, implementation and review of

security sector-wide plans and programmes; establishes priorities for policy development in key

area(s) of SSR; provides policy and operational advice on an ongoing basis and assists in the

programming of SSR activities at the national level.

• Ensures implementation of gender mainstreaming guidelines. 

• Directs and/or provides substantive support to consultative and other meetings, conferences, etc., to

include proposing and presenting agenda topics, identifying participants, preparation of documents,

etc.

• Leads the preparation of regular progress reports on UN security sector support for the consideration

of senior Mission leadership, in coordination with Mission/UNCT, national and international partners.

• Prepares substantive inputs to SSR position papers and reports for presentation to relevant bodies.

• Responds to requests and reporting requirements from the SSR Unit, OROLSI, DPKO.

• Prepares and/or supervises preparation of various written outputs, e.g. background papers, analysis,

substantial sections of reports and studies, inputs to publications, etc.

• Coordinates activities related to budget funding (programme/project preparation and submissions,

progress reports, financial statements, etc.) and prepares related documents/reports (pledging, work

programme, budget, etc.). 

• Guides, supervises and mentors staff in the execution of their respective functions.

• Perform other related duties as required.

 

Competencies

 

• Professionalism:  Understanding of the political, social and economic environment and their impact

on the implementation of the Mission’s mandate. Expert knowledge of SSR (concepts, terminology,

research, and policy), in particular security sector-wide issues, with special emphasis on civilian

oversight, management and coordination.  Demonstrated leadership, conceptual and strategic

analytical capacity to thoroughly analyse and evaluate critical matters pertaining to SSR, particularly

security sector-wide issues. Demonstrated capacity for original and creative thinking, independent

judgment and discretion in advising on and handling major policy, programme/project and other

issues/problems.  Ability to work under pressure, on occasion in a highly stressful environment (e.g.

civil strife, natural disasters and human suffering).  Is motivated by professional rather than personal
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civil strife, natural disasters and human suffering).  Is motivated by professional rather than personal

concerns; shows persistence when faced with difficult problems or challenges; remains calm in

stressful situations.  Commitment to implement the goal of gender equality by ensuring the equal

participation and full involvement of women and men in all areas of work.  

• Planning& Organizing:  Develops clear goals that are consistent with agreed strategies; identifies

priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time

and resources for completing work; foresees risks and allows for contingencies when planning;

monitors and adjusts plans and actions as necessary; uses time efficiently.

• Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets

messages from others and responds appropriately; asks questions to clarify, and exhibits interest in

having two-way communication; tailors language, tone, style and format to match audience;

demonstrates openness in sharing information and keeping people informed.

• Leadership: Serves as a role model that other people want to follow: empowers others to translate

vision into results; is proactive in developing strategies to accomplish objectives; establishes and

maintains relationships with a broad range of people to understand needs and gain support;

anticipates and resolves conflicts by pursuing mutually agreeable solutions; drives for change and

improvements; does not accept the status quo; shows the courage to take unpopular stands. Provides

leadership and takes responsibility for incorporating gender perspectives and ensuring the equal

participation of women and men in all areas of work; demonstrates knowledge of strategies and

commitment to the goal of gender balance in staffing.

• Managing Performance: Delegates the appropriate responsibility, accountability and decision-making

authority; makes sure that roles, responsibilities and reporting lines are clear to each staff member;

accurately judges the amount of time and resources needed to accomplish a task and matches task to

skills; monitors progress against milestones and deadlines; regularly discusses performance and

provides feedback and coaching to staff; encourages risk-taking and supports creativity and initiative;

actively supports the development and career aspirations of staff; appraises performance fairly.

 

Education

 

An advanced university degree (Master’s degree or equivalent) in business

administration/management, public administration, security sector management, international

relations or related fields is required.  A first-level university degree in combination with two additional

years of qualifying experience may be accepted in lieu of the advanced university degree.

 

Work Experience

 

A minimum of ten years of progressively responsible experience in security sector reform at a sector-

wide level, national security coordination, the development or implementation of SSR

programmes/projects, institutional development, programme management, strategy and/or policy

development, strategic planning, defence or other related area is required.  Previous experience in

advisory and coordination roles in the areas of national security and/or SSR is required.  Previous

experience in organizational/team management is required.

 

Languages

 

English and French are the working languages of the United Nations Secretariat.  For the position

advertised, fluency in oral and written English, or oral and written French with a working knowledge of

English, is required.

 

Assessment Method

 

Evaluation of qualified candidates may include an assessment exercise which may be followed by

competency-based interview.

 

Special Notice

 

The United Nation Secretariat maintains rosters of qualified and available candidates to fill anticipated

job openings in peacekeeping operations, special political missions, and other field operations.

The purpose of this job opening is to generate a list of qualified candidates for inclusion in the Senior

Security Sector Reform Officer roster.

The entire assessment process takes an average of six months; all applicants will be notified in

writing of the outcome of their application (whether successful or unsuccessful) within 14 days of the

conclusion of the process.  Successful candidates will be placed on the roster and subsequently will

be invited to apply for field mission vacancies open only to roster members. Roster membership does

not guarantee selection.

 

United Nations Considerations

 

The United Nations shall place no restrictions on the eligibility of men and women to participate in any

capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United

Nations - Chapter 3, article 8). The United Nations Secretariat is a non-smoking environment.

 

No Fee

 

THE UNITED NATIONS DOES NOT CHARGE A FEE AT ANY STAGE OF THE RECRUITMENT

PROCESS (APPLICATION, INTERVIEW MEETING, PROCESSING, OR TRAINING). THE UNITED

NATIONS DOES NOT CONCERN ITSELF WITH INFORMATION ON APPLICANTS’ BANK ACCOUNTS.
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